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PREFACE 



Technologjcal advancements and changes in the plastering 
industry have made it highly Important that trainlr^ and 
experience in apprentice programs meet the changing needs of 
the industry. For this reason, the National Plastering Industry 
Joint Apprenticeship Trust Fund (NPIJATF) Committee has 
revised its national apprenticeship standards in the trade for 
the guidance of local joint apprenticeship committees, 
management, and laborthroughout the United States. 

The standards were developed in cooperation with the 
Bureau of Apprenticeship and Training, U.S. Department o( 
Latx)r, and include the latest amendments and regulations of 
the various Federal laws affecting apprenticeship and training. 
It Is strongly recommended that management, labor, joint 
committees, and others concerned with the development of 
skilled plasterers make full use of these revised standards in 
setting up, conducting, and Improving local apprenticeship 
programs: 

Labor and management are equally represented In the 
membership of the NPIJATF Committee and both offer their 
assistance to local joint committees and all others concerned 
with training. 
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NATtONAt APPRENTtCESHtP AND TRAINING STANDARDS 
FOR PUSTERtNG 



Pmvlsions of Standatds 

The National Plastering industry Joint Apprenticeship Trust 
Fund Committee, in coopemtion with tho Bureau of Appren- 
ticeship and Training, U.S. Department of Labor, has de- 
veloped these national standards to cover the basic require^ 
ments for complete and effective local apprenticeship 
systems. They are' offered for the guidance of local contractors 
and plasterers, and their respective organizations, in training 
apprentices in skills ot the plastering trade and training 
plasterers to meet the technological advancements of the 
industry. 

Duties ot the National Committee 
It Shalt be the duty of the committee to: 

1. Register these standards with the Bureau of Apprentice^ 
ship and Training, U.S. Department of Labor. 

2. Set up and maintain a trust agreement for the proper 
handling of national committee funds, which agreement shall 
conform to section 302 of tfie Labor-Management Relations 
Act of 1947, as amended. 

3. Meet at least once eachyaar and on call of the committee 
president. 

4. Provide for an annual audit of the account books and 
records by a certified public accountant. A statement of the 
results of such an audit sfiall be furnished to each of the 
sponsoring organizations and each member of the board and 
made available at the principal officeof the committee. 

5. Develop and provide assistance in directing apprentice- 
ship training programs at both the national and local levels. 

6. Develop and disseminate materials to be used in the 
promotion for youth to enter the plastering industry appren- 
ticeship program. 

7. Endeavor to coordinate the efforts and activities of the 
sponsoring organizations, their affiliated groups, and Federal 
and State apprenticeship and educational agencies in matters 
affecting apprenticeship and other training, 

8. Develop, promote, and distribute uniform courses of 
related Instruction for use by local committees. 
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9. Employ a competent person as national director. The 
director shall assume such responsibility and authority for the 
operation and administration of the. national [apprenticeship 
and training program as shall be delegated by the committee. 

10. Create and establish a preapprenticeship educational 
program In accordance with the affirmative action require- 
ments and oblectives under 29 CFR, part 30. and Executive 
Order 11246, as amended. These preapprenticeship programs 
are defined as any course of instruction in the public school 
system, or authorized training program under the Operative 
Plasterers' and Cement Masons' International Association and 
the National Plastering Industry Joint Apprenticeship Trust 
Fund, designed to prepare a student for entry into the 
plasterers' apprenticeship program. 

11. Assist district school boards, community college boards 
of trustees, and local joint apFM^enticeship committees to 
develop and establish training programs that include required 
vocational instruction and necessary general education 
courses. 

Definition of Registration Agency 

The term "registration agency" as used herein shall mean 
any State apprenticeship agency recognized by the Bureau of 
Apprenticeship and Training, U.S. Department of Labor, or, if 
no such recognized agency exists in the State, it shall mean 
the Bureau of Apprenticeship and Training, U.S. Department of 
Labor .-^ 

Qualification for ApprenticesMp 

Applicants for apprenticeship shall be 18 years of age or the 
required minimum age of the State in which applicant is apply- 
ing. Maximum age should be 35 years, or as stated in the local 
program. 

All exceptions to the stated minimum qualifications in local 
programs must be identified in the standards prior to 
registration with the appropriate registration agency. 

Terms of Apprenticeship 

The term of apprenticeship shall be not less than 2 years or 
4,000 hours of reasonably continuous employment and 

Loca.' application of these oatfonal startJaids in States tui^^ing recognized appr^vt- 
hceship councils may requite adaPlion to ineet the standards of apprenlice^tiip in 
such Stales. Ttie staffs of the eureau of AppronltcestiiP and Training and the $tate 
apprenticeship agencies are available 10 adviSd on such standards 



experience in the plastering trade, and 3t least 144 hours per 
year of classroom instruction or a qualified con^spondence 
course, such as administered by the National Plastering 
Industry Joint Apprenticeship Trust Fund. 

"Overtime" shall be credited to the term of apprenticeship on 
the basis of actual hours worthed. 

When the apprentice, has had previous experience in the 
trade, other than preapprenticeship Itaining^ the joint appren- 
ticeship committee will evaluate such experience and 
recommend credit toward the completion of apprenticeship. 

Preapprenticeship Training 

Preapprenticeship training shall consist of not less than 200 
hours of training in plastering, in the classroom or on-the-job 
training^ or a combination of both. These programs shall be 
conducted and operated in accordance with the affirmative 
action requirements and objectives under 29 CFR, part 30, and 
Executive Order 11246, as amended. 

The curriculum and course will be taught by competent 
plasterers. They shall meet the approval of the Operative 
Plasterers' and Cement Masons' International Association and 
the rational Plastering Industry Joint Apprenticeship Trust 
Fund. 

An applicant who has successfully completed an approved 
preapprenticeship program shall be entitled to priority in 
admission into plasterer apprenticeship programs for which 
the applicant is qualified. 

prolsationary period 

The first 500 hours, approximately 3 months of employment 
after the signing of the agreement, shall be the probationary 
period. During this period, the apprentice agreement may be 
canceled by either party without the formality of a hearing. 
After the probationary period, the agreement may be canceled 
by either party after adequate cause has been shown and all 
parties to the agreement have had an opportunity to be heard. 
The registration agency shall be notified of all cancellations 
and terminations of apprenticeship agreements. 

Transitory Apprentice 

Local joint " apprenticeship committees may indenture 
individuals who are continuing Iheir education in subjects 
''elated to the construction industry, provided such applicants 
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meet all Icx^l qualifications for selection as provided for under 
title 23 of the Code of Federal Regulations. Transitory appren- 
tice training will provide an opportunity to obtain a plasterer 
classification, together with an educational degree. A 
minimum of 400 hours of on-the-job training must be obtained 
in each year of training to enable the student-apprentice to 
continue apprenticeship in the next calendar year. 

The transitory apprentice shall start at the beginning wage 
scale of an apprentice as stated in the local registered appren- 
ticeship standards. The apprentice will remainat this wage rate 
until entered into a permanent and uninterrupted on-the-job 
apprenticeship program. When the local joint apprentic^hip 
committee determines that the transitory apprentice is serving 
a full-time apprenticeship, credit v^ill be granted for the hours 
acquired tn the student^pprentice period and a raise given to 
the pay scale level achieved. 

Before receiving a certificate of completion, the former 
transitory apprentice shall have at least 2,060 hours of 
reasonably continuous on-the-job training and at least two full 
semesters of related technical instruction to meet the required 
minimum standards established herein. 

Related Instruction 

Apprentices Shalt be required to attend classes, in subjects 
related to the trade (144 hours per year of such instruction is 
normally considered necessary). Local joint apprenticeship 
committees shall request the local :ichools to establish classes 
of supplemental related instruction for apprentices. They shall 
also cooperate with the local vocational schools. Where 
facilities are not available, the National Plastering Industry 
Joint Apprenticeship Trust Fund's national correspondence 
courses will be acceptable in lieu of related training. This 
correspondence course includes blueprint reading, basic 
constructIo:i math, and a full course in plastering and safety 
The curriculum outline includes blueprint reading r, II, III; 
practical construction mathematics , plastering coui^es I Jl, III 

Equal Opportunity \ 

The recruitment, selection^ employment, and tr^ininc; of 
apprentices during their apprenticeship shall be without 
discrimination because of race^ color, religion, national c*Sgin, 
or sex* The sponsor will take affirmative action to provide equal 
opportunity in apprenticeship and will operate the apprentice- 



ship program as required under title 29 o( the Code of Federal 
Regulations, part3Q, asamended. 

All programs of apprenticeship registered with the Bureau of 
Apprenticeship and Training on and after January 17, 1964, 
must include acceptable apprentice selection standards and 
procedures and a nondiscrimination pledge consistent with the 
regulation. 

In addition, each local joint apprenticeship committee will 
be required to develop and adopt an affirmative action plan, 
which must include goals and timetables, where applicable, in 
accordance witfl the requirements of title 29, part 3C, as 
amended. 

A local program sponsor with a program in v^hich fewer than 
five apprentices are indentured is required onry to^adopt the 
equal opportunity pledge stated at the beginning of this 
section. 

Selection Operation ' 

1. Where apprentice applications are accepted periodically 
rather than on a year-round basis, notification of apprentice^ 
ship openings shall be maiJe at least 30 days prior to the 
earliest date of application in (he following manner: 

a. The BAT or SAC representative serving^the program 
shall be notified in writing. 

b. In a SAC State, the state supen/isor of the BAT shall 
also receive notice, — — — 

c. The superintendent of schools shall be notified. 



d. All State employment service offices in the training 
area shall be notified. 

e. Notice will be provided to appropriate apprenticeship 
outreach organizations operated by the area Building 
Trades Council or responsible and established civil 
rights groups inteiested in recruiting, preparing, and 
motivating minority group members to meet appren- 
ticeship qualifications. 

f . Notice in the form of a press release shaK be provided 
to media known to have minority group readership or 
listene::ship, r 

2. The selection procedure outlined in the local apprentice- 
ship standards shall be followed uniformly for all applicants 
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regardless of race, color, creed, sex, national origin, or 
occupationally irrelevant physical handicap. 

a. A 55 rating on the applicant rating form is required 
for entry. 

b. Where lists are maintained it will be the responsibility 
of the applicant to advise Ihe committee of change of 
address. When openings occur, applicants at the top 
of the list will be notified by registered mail. 

Apprenticeship Agreement ^ 

After an applicant for apprenticeship has been approved and 
before applicant is classified as m apprentice or enrolled in 
related instruction classes, the apprentice shall sign and, if the 
apprentice is a minor, a parent or guardian shall sign with the 
apprentice an apprenticeship agreement with the committee. 
The provisions of the agreement shall be as shown in the 
sample agreement attached to and made a part of these stand- 
ards. Therefore, the local program shall be considered a part of 
the apprenticeship agreement as though expressly written 
therein. 

Each approved applicant shall be given an opportunity to 
study the standaids, the committee policies, and the appren- 
ticeship agreement before the latter is signed. 

Theaporentlceshlp agreement shall be prepared in duplicate, 
one copy for the apprentice! and one copy for the committee. 
(Where applicable, a third copy shall be provided the registra- 
tion agency.) All apprentices shall be registered with the 
appropriate registration agency. 



Cerliffcate of Completion of Apprenticeship ^ 
Upon successfulty completing the format apprenticeship 
program detailed in these standards (as determined by the 
JAC), the apprer^tice shall be issued an appropriate certificate 
of completion by the National Plastering Industry Joint 
Apprenliceship Trust Fund. 

(NOTE: Committees deviating from these standards are 
required to file such deviations with the National Plastering 
Industry Joint Apprenticeship Trust Fund to become eligible to 
receive certificates of completion of apprenticeship.) 

i/$onic State ApP'^'^ticesmp agciKies require ine use of their owo apprenticeship 
agreement Jo/m^ in such i'>Stance5. the agr£on>cnt fofms may be obtaxnOd Uom Ihe 
siaf J of the Stave a^jency or the Bureau of Apprenticeship and Training 
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Ratio of Apprentices to Plasterers 

The ratio of apprentices to plasterers shall be in accordance 
with the board of trustees of the National Plastering Industry 
Joint Apprenticeship Trust Fund of one apprentice to every five 
plasterers. 

Hours of Work for Apprentices 

The hours of work forapprent^ces shall be the same as those 
for plasterers employed in the trade. 

Apprentice Wages 

The following schedule of wages is based on a percentage of 
the plasterers' wage rate : 



First 500 hours 55 percent 

Second 500 hours 60 percent 

Third 500 hours 65 percent 

Fourth 500 hours 70 percent 

Fifth 500 hours 75 percent 

Sixth 500 hours SOpercent 

Seventh 500 hours.. 90percent 

Eighth 500 hours 95 percent 



Advancement of Apprentices 

At the end of each 1.000-hour period of employment, the 
committee shall examine the progress of the apprentice on the 
job and in related instruction. Action must t3e taken on each 
apprentice to; (a) Approve advancement; (b) extend present 
rating for a specified prot3ationary period; or (c) cancel 
apprenticeship agreement. (NOTE: If an apprentice hai^ 
demonstrated unusuat proficiency, the committee may 
recommend the issuance of a certificate oefore the end of the 
full term of apprenticeship; provided, however, that in any 
event the apprentice must have had not less than 4,000 hours 
of reasonably continuous employment and experience m the 
trade before a completion certificate is issued.) 

Work Experience 

Each apprentice shall be taught the use^ care, and effective 
handling of all tools and machines used in the plastering 
ir^dustry in which the apprentice is indentured. Apprentice 
shall be also instructed in the use and development of new 



techniques In order that the apprentice keep pace with late 
advancements In the plastering Industry^ 
The local joint apprenticeship committee shall be respon- 
ibie-for-saeing that"the-apprent!ce receives complete instruc- 
tion and experience in all branches of the trade necessary to 
develop the apprentice Into a skilled plasterer. This may 
require, In some instances, the transfer of the apprentice 
among the participating contractors during the apprsntlceshlp. 
(Recommended schedules of work experlertce for the major 
crafts of the plastering industry are included in these national 
standards.) 

Supenrision and Evaluation 

The. overall responsibilityfor supervision of apprentices shall 
be the duty of the local joint apprenticeship committee. If a 
joint apprenticeship committee does not exist, then the local 
unions assume this responsibility under the guidance of the 
National Plastering Industry Joint Apprenticeship Trust Fund. 

A recording system shall be prepared on each apprentice, 
recording hours of work in the skill categories. The apprentice 
should be graded as to progress. The contractor shall 
designate a particular person, who may be the superintendent, 
foreman, or plasterer, to be responsible for the apprentices. 
This person shall be required to sign the apprentice report. 
When an apprentice coordinator is employed, this should be 
the coordinator's responsibility. The National Plastering 
Industry Joint Apprenticeship Trust Fund has a woric-recording 
system available to thelocal unions free of charge. 

These reports shall be reviewed by the joint apprenticeship 
committee or an authorized responsible authority in the 
categories of woric skill performed on the job, correspondence 
course, and related training. If deficiencies occur, corrective 
action shall be taken. All apprentice reports Shalt be filed with 
the National Plastering Industry Joint Apprenticeship Trust 
Fund office in Washington, D.C^ 

Recognition for Successful Completion 

Apprentices who complete their apprenticeship and have 
passed the required examination shall be awarded a certificate 
of completion of apprenticeship by the NPIJATF In recognition 
of their status as qualified plasterer in acraft of the plastering 
industry. ^ 
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Coordinator of Local ApprenticeshipSystems 

When feasible, the local joint apprenticeship committee 
should consider the appointment of a person, on a full- or 
part-time t>asis, to assist it in the supen/ision and administra- 
tion program. Such coordinator of apprenticeship is to be 
responsible to the local joint committee and assume such 
duties as may be assigned by the local committee. The 
coordinator acis for and on behalf of the loooi joint committee 
during the interim between the regular meetings of the 
committee to assure the continued effectiveness and success 
of the local program. ^ 

Apprentices shall receive instnjction on accident prevention 
and safe wortcing habits in the crafts of the plastering industry 
during their entire term of apprenticeship. They should also be 
taught to recognfze the common hazards of the construction 
industry in general. Such instruction shall be coordinated mih 
the actual work being performed on Ihe job and the tools and 
equipment being used. 

Plasterer Participation 

It is recommended thai training classes ^e made available to 
the plaslerer graduates v\^hoare inter^ted in keeping up wiih 
the technological changes and advancemeni in the plastering 
industry. , 



Recommendations Conceming 
Local Joint Apprenticeship Committees 

Establishment of Committee 

It is f^mmended that a local joint apprenticeship commit- 
tee, equally representative of management and labor, be estab- 
lished, to be responsible for the administration of the local 
apprenticeship program. Where organizations of employees 
exist, such organizations should each appoint an equal number 
of its members to serve on the local joint committee. 

A represenlative from the Bureau of Apprenticeship ,and 
Training, U.S. Department of Labor, and/or State apprentice- 



d/see APpreoucestttP CootdtnatOfS. piiblisbed by Ihe U S Departnwn' of Labor's 
Manpower AdmtniStrattOn. 1970. 29 pp 
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ship council, if one exists in the State, is available upon 
^ request to attend meetings of th6 local joint apprenticeship 
committee as consultant on apprenticeship matters. 



Coverage 

It shall be the duty of each local joint apprenticeship com- 
mittee to identify Its area of operation and to assume respon- 
^ sibility for the training of all plasterer apprentices by con- 

tractors within that area with whom the local union has 
bargaining agreements. 

Duties and Responsibilities of Committee 

1. This committee shall, in conformity with the national 
apprenticeship and training standards for the plastering 
industry and the basic laboragreement, make local rules 
and establish requirements governing the selection, 
qualifications, education, and training of all apprentices 
and for training of plasterersand others. 

2. All funds for th^e operation of the apprenticeship and 
, training programs shall be held in a trust fund. The com- 
mittee shall initiate and certify all expenditures to the 
trustees of Ihe Irust fund. 

3. The committee shall meet at least once a month and on 
^ call of the chairman. 

A. The committee shall determine the number of apprentices 
needed to keep the area supplied with qualified 
plasterers. After all factors have been considered, the 
ralio of apprentices to plasterers shall be delermfned and 
stated in the local program. 

5. The committee may employ a competent person as full- 
time training director. The training director shall assume 
such responsibility and authority for operation of the 
apprentice training program as the committee delegates. 

6. The committee shall determine the adequacy of each 
employer to give an apprentice the necessary trajning. 

7. The committee shall see that each apprentice receives the 
minimum requirements of related instruction and on-the- 
job experience as outlined in these standards. 

8. The committee which sponsors the apprentice is not 
obligated to actually employ the apprentice, but shall use 
every effort to keep the apprentice employed in a reason- 
ably continuous manner and adequately instructed. 
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9. To provide diversity of training or work opportunities, the 
committee shall have full power to act on matters pertair^ 
ing to transferring apprentices from one job a* shop to 
another. All transfers and assignments for work shall be 
issued by the committee through the referral office, as 
set forth in the basic labor agreement. 

10. The committee shall select for training as apprentfces 
those applicants who best qualify under these standards 
regardless of race, religion, color, national origin, or sex. 

11. The committee shad see that a!! apprentices are register^ 
*ed with the Bureau of Apprenticeship and Training, U.S. 

Department of i^bor, or applicable State apprenticeship 
agency, hereinafter referred to as the ^'registration 
agency,^ before they are employed. 

12. The committee shall keep complete and accurate records 
on each apprentice, and file them with the national com* 
mittee. 

13. The committee shall consider and act on all problems of 
apprenticeshipand training. 

14. The committee shall set such rules and penaities as it 
deems necessary for the successful operation of the 
training program. 

15. The committee shall hear and consider all violations of 
its rules and of the apprenticeship agreement and make 
such rulings as it deems necessary in each case. 

16., The committee shall make an annual report to the 
respective employer^employee organizations covering its 
work for the preceding year. 

17. The committee shall call on consultants in the educa- 
tional, apprenticeship, and technical fields for help and 
guidance when deen^ed necessary. 

18. The committee shall prepare a written policy statement 
which sets forth the current rules and regulations for 
the conduct of the local program. Such policy statement 
shall be subject to revision by the committee. 



ResponsibitUEes of Apprentices 

The local joint apprenticeship committee should impress 
upon apprentices tiiat, in signing the apprenticeship 
agreement, they voluntarily agree to abide by the provisions of 
the local standards, and should inform each apprentice of the 



Er|c 16 



responsibiiitiesand obligations under the program as theloint 
apprenticeship committee sees fit. These are: 

1. To perform diligently and faMhfully the work of the trade 
and other pertinent duties as assigned by the contractor In ac- 
cordance with the provisions of the standards. 

2. To respect the property of the contractor and abide by the 
working rules and regulations of the local Joint committee. 

3. To attend regularly and complete satisfactorily the 
r&quired hours of instruction, as provided in the local 
standards. 

4. To maintain such records of work experience and training 
as may be required by the national or local committee. 

5. To develop safe working habits and work conduct as to 
assure the apprentice's own safety, as well as th^t of other 
workers. 

6. To work for the contractor to whom assigned to the 
completion of the apprenticeship, unless the apprentice is 
reassigned to another contractor or the agreement is terminat- 
ed by the local joint committee. 

7. To conduct oneself at all times in a creditable, ethical, and 
moral manner^ with the realization that much time, money, and 
effort will be spent in affording them an opportunity to 
become a skilled plasterer. 



Rling of Apprenticeship Programs 

Following establishment of^the local apprenticeship stand- 
ards and their approval by the sponsoring groups, the local 
joint apprenticeship committee shad file a copy with the 
appropriate State or Federal apprenticeship agency and the 
National Joint Apprenticeship Committee. 



Modification of Standards 

These nallona) standards rm7 be amended at any time by 
action of the National Plastering Industry Joint Apprenticeship 
Trust Fund Committee. If such amendments are incorporated 
in local programs, they shall not alter apprenticeship agree- 
ments in effect In local programs at ttie time of the change 
without the express consent of all parties to sucti^agreement. 
The registration agency shall be notified of all amendments to 
these national standards, as well as to local programs. 



CoopefBtlng Agencies 

Local joint apprenticeship committees may obtain assist- 
ance in the formulation and administration of apprenticeship 
programs from : 

1. Operative Plasterers' and Cement Masons' International 
Association, 1125 Seventeenth St. NW., Washington, D.C- 
20036. 

2. International Association of Wall and Ceiling Contractors, 
1775 Church St. NW., Washington, D.C. 20036. 

3. National Plastering Industry Joint Apprenticeship Trust 
Fund, 1000 Vermont Ave. NW., Washington, D.C. 20005- 

4. Bureau of Apprenticeship and Training, U.S. Department 
of LatHDr, Washington, D.C. » with field offices in principal 
cities. (See lists at end of publication.) 

5. State apprenticeship councils, State labor departments, or 
State industrial commissions. (See lists at end of publica- 
tion.) 

6. , State and local boards of vocational education who work 

in cooperation with the Division of_ Vocational Education, 
U.S. Office of Education, which administers Federal funds 
appropriated for apportionment among the States for voca- 
tional education. 



Appr6ntjc6 Recordkeeping 

To determine the progress and ability of each apprentice 
during each period of training, a carefully planned and accurate 
recordkeeping system is essential. 

The National Plastering Industry Joiqt Apprenticeship Trust 
Fund provides a monthly reporting system free of charge to the 
joint apprenticeship committee or local union. This system 
includes a monthly recording' card to be filled out by the 
"^apprentice, showing the accumulated hours worked in each 
specific division of the trade, the days and months, plus other 
pertinent data that is to be filled in by either the superintendent, 
foreman, ordesignated persons. This card is then mailed to the 
joint apprenticeship committee or NPIJATF (postage free). The 
joint apprenticeship committee or NPIJATF will then transfer 
these marks to their master chart. A recording envelope is 
provided to keep complete apprentice records available to the 
joint apprenticeship committee or local unions. 
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Fecferal Laws and Regulations Affecting 
Apprentice Employment 

Wage Detemiinatlon Regulations 

[Fecfetally Financed and Assisted Construction] 

The Secretary of Labor, through the Solicitor's Office of the 
U.S. Department of Labor, predetermines the prevailing wages 
for construction mechanics and laborers employed on Federal 
or federally assisted construction projects. (Details of these 
regulations will be found in part 5, title 29, subtitle A, Code of 
Federal Regulations, covering labor standards provisions ap* 
plicable to public contracts.) 

Local joint apprenticeship committees should advise all 
contractors participating in the local apprenticeship program 
that, if they are awarded a contract for a federally financed or 
assisted construction project, their apprentices must be em- 
ployed under a bona fide apprenticeship program registered 
with a State apprenticeship agency recognized by the Bureau 
of Apprenticeship and Training, U.S. Department of Labor, or if 
no such recognized agencyexists in the State, with the Bureau 
of Apprenticeship and Training, U.S. Department of Labor. 
Participating contractors shall further be advised that appren- 
tices so employed must be iyidividually registered with the 
appropriate rpgistration agency. 

The contractor must present written evidence of such reg- 
istration, including evidence of the established ratios and wage 
rates applicable in the project area, to the contracting officer 
for acceptance. 

Veterans Readjustment Legislation 
[Public Law 90*77, 90th Congress] 

'A veteran of at teast 1S1 days of continuous active duty, any 
part of which occurred after January 31, 1955, or a veteran who 
was released from active duty after January 31, 1955, for a 
service-connected disability is eligible to pursue on a full-time 
basis an approved program of apprenticeship and receive a 
morithly training assistance allowance. 

The apprenticeship program must meet the standards of the 
Bureau of Apprenticeship and Training, U.S. Department of 
Labor, and ^e approved by the appropriate State veterans' ap*. 
proving agency. 

Under the provisions of the veterans* readjustment legisla- 
tion (Public Law 90-77, 90th Cohgress), joint apprenticeship 
committees may be recognized as training establishments. 




Wage and Hour Regulattoos 

The Fafr Labcr Standards Act requires that each employee 
not specifically exempted, who is engaged tn interstate 
commerce or in the prdduction of goods for such commerce, 
receive the statutory minimum wage; and that_no employee 
(including an apprentice) may. be employed for more than 40 
hours a week without receiving at least time and one-half of his 
regular rate of pay for the overtime hours. 

As an enforcement policy, time spent in an organized pro- 
gram of related supplemental instruction by apprentices work- 
ing under bona fide apprenticeship programs may be excluded 
from working time if .the following criteria are met: 
(a) The apprentice is employed under a written apprenticeship 
agreement or program which substantially meets the basic 
standards of the Bureau of Apprenticeship and Training, U.S. 
Department of Labor; and (b) such time does not involve 
production work or performance of the apprentice's regular 
duties. If the above, criteria are met, the time spent in such 
related supplemental training shall not be counted as hours 
worked unless the written agreement specifically provides that 
it is hours worked. The mere payment or agreement to pay for 
time spent in related instruction does not constitute an agree- 
' ment that such time is hours worked. 



Equal Employment Laws 

The Civil Rights Act of 1964, title VII, prohibits 
discrimination in all phases of employment, including appren- 
ticeship, because of race, color, religion, sex, or national 
origin. It applies to employers, employment agencies, labor 
organizations* Joint apprenticeship committees, and, under the 
1972 amendments. Federal agencies. 

Detailed information regarding application of title Vlt of the 
Civil Rights Act may be obtained from the regional offices of 
the Equal Employment Opportunity Commission. 

Information on title 29. Code of Federal Regulations, part 30, 
as amended, may be obtained from the Bureau of Apprentice* 
ship and Training, U.S. Department of Labor, or State 
apprenticeship agencies. 

(NOTE; It is ^ggested all local joint committees contact 
their State agencies for applicable laws f'.Mecting apprentice* 
ship, with special attention to latest revisions.) 
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Joint Training Funds 



Ugality ol Funds 

Training funds for use in defraying the cost of apprentice- 
ship or other training programs to which employers contribute 
are authorized under the Labor^Management Reporting and 
Disclosure Act of 1959, which amends section 302 of the 
Labor*Management Relations Act of 1947. Such funds must be 
established En the form of a tpjst ; the trustees must be equally 
representative of the employers and employees (this may be 
the joint apprenticeship committee); and the basts on which 
payments to the trust are to be made must be detailed in a 
written agreement with the employer, including provision for 
an annual audit of the trust. Those persons (trustees) respon- 
sible-foi the custody or control of the trust funds must be 
bonded. 

Where a trust is established, a clause should be included in 
the trust agreement stating (1) that the trusteeship is a non- 
profit organization; (2) that no part of the net earnings will 
inure to any private individual or member; and (3) how the 
apcrued moneys and other assets will bojjisposed of in the 
event of dissolution of the trust. (They can be apportioned to 
those who paid into the fund, or donated to a charitable or 
educational organization, or to the labor organization.) 

'J 

Tax-Exempt Status of the Trust 

Training trust funds are considered to be tax exempte:! by 
tl^.'e Internal Revenue Service under section 501(c)5 of the 
Internal Revenue Code of 1954. To obtain this exemption, the 
trustees must file form 1024 with the appropriate District Di- 
rector of Internal Revenue. In submitting form 1024, include 
with it a copy of the trust agreement and apprenticeship pro- 
gram. After the tax*exempl status of the trust has been deter-* 
mined, each year thereafter the trustees shall make a return on 
form 990 in order to maintain this exemption. 

Employer contributions to the traininp trust fund are 
deductible as ordinary and necessary expenses in the conduct 
of their business under section 162(a) pf the Internal Revenue 
Code. 
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Work Schedule for Plasterer 



This schedule is an example of the type of experience and 
training, through employment, considered necessary to 
develop a skilled worker in the plastering craft. The national 
committee recommends that local joint committees use this 
schedule as a guide in the development of their own work 
schedules, adapting them to their local conditions ant indicat- 
ing appropriate training to be spent on each operation. 

Code Key and Explanation 

1. When tfieapprenticeship program is completed, the plas- 
terer should have been exposed to the items and obtained the 
basic knowledge. 

2. When the apprenticeship program is completed, the plas- 
terer should have the basic knowledge and be able to perform 
the^task competently. 

3. When the apprenticeship program is completed, the plas- 
terer should be able to analyze problems, evaluate conditions, 
and make proper decisions about ta^s. The plasterer should 
be able to perform each task quickly and accurately. 

Occupational Skills 

1. General background Information: 

a History of Operative Plasterers' and Cement Masons' 
International Association ^(unions and apprentice^ 



ship) 

Demonstrates a knowledge of : 

(1) Ancient plastering methods , . 

(AC) (BC)....' 1 

(2) Modern American plastertng methods 1 

(3) History of OP&CMIA 1 

b. The plastering industry 

Basic facts about: 

(1) Management relations 1 

(2) State workmen's compensation laws 2 

(3) Economics of lath and plaster 1 

(4) Interior and exterior use of plaster 3 

(5) Relation between architect and tabor 2 . 

2. Purpose and/or procedures of plastering and lathing 

materials : 

a Lath tools 1 

b. Attachment of forming devices 1 
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c. Erection of lath 

d/ Installation of accessories 

e. Unit masonry , , , 

f- Monolithic concrete 

g. Foamed insulation board 

3. Apply mortars to different types of bases: 



a. Metal lath 3 

b. Gypsum lath 3 

c. Wire fabric 3 

d. Bricl< 3 

e. Foamed insulation board 3 

f. Concrete blool<s 3 

g. Paperbacl< lath 3 

h. Liquid bonding agent 3 

4. Plastering methodsandapplicaUon: 

a. Follows propersteps before applying mortar 3 

b. Appliesmortarwithhawl<andtrowel 3 

c. Usesrods(s!icker-featheredge) 3 

d. Propen/uses EJarby 3 

e. Applies veneerplastering . .v 3 

f. Tapes and prepares joints and cracl<s 3 

g. Establishes dotsand screeds 3 

h. Applies scratchcoaton various bases 3 

i. Applies finish coat 3 

j. Applies sand f^ish 3 

l<. Texture finishes , 3 

I. Applies interior Portland cement 3 

, m. Applies acoustical plaster 3 

n. Uses and procedures for machine application 3 

0- Aggregate finishes 3 

p. Exposed finishes 3 

q. Fireproofing 3 

r. Chemical finishes (epoxies, acrylics) 3 

5. Mixes plaster materials for: 

a. Base coat 3 

b. Scratch coat 3 

c. Finish coat ; : 3 

6. Properly uses and cares for various tools : 

a. Hand application tools ^. 3 

b. Machineapplication tools 3 

c. Plasterer's personal hand tools 3 

d. Scaffolding equipment 3 

e. Power equipment 3 

ERIC 18 ^ o 



7. Plaster cementitfous materials: 

a. Gypsum:'^ 

(1 ) General uses and characteristics 2 

(2) Typesofbas'e coat plasters 2 

(3) Types^of finisti coat plasters 2 

(4) Describes general properties of base coats . . 2 

(5) Descrit^es general properties of finisti coats. . 3 

b. lime: 

(1) General ises and ctiaracteristics 3 

(2) Types of Portland cement used in 

plastering 3 

c. Purpose and uses of various aggregates : 

(1) Sand 2 

(2) Vermiculite 2 

(3) Perlite 2 

(4) Wood fiber 2 

(5) Pumice 2 

d. Knows graduation of aggregates 2 

e. Uses water to mix aggregates and 

cementitious materials 2 

f. Mixes acoustical materials 2 

8. Plasterers relate to ottier trades, sucti as : , 

a. Electrical 3 

b. Plumbing 3 

c. Brick masonry 3 

d. Carpentry ■ 3 

e. laborers 3 

, 9. Beads blueprintsand Interprets: 

a. Scalerule 

b. View 

c. Alptiabet iines, , : 

d. DifBGnslonsand notes ' 

e. Sections 

f. Introduction 

10. On*ttie-|ob safety to: 

a. Scaffolds 3 

b. ladders 3 

^ c. Hand tools 3 

d. Power equipment \ . . 3 

e. Clottiing and equipment 3 

f. Handling of equipment and materials 3 

g. Personal safety and hygiene 3 

ti. Moving about in new construction areas 3 

Er|c 24 ^9 



1 1 , Basfc facts of ornamental cornices and ; 
a. Geometric layout 

Molds 

c. Templates 

d. Cornices 

e. Ornament placement 

12, Demonstrates basicmathematic skills in: 

a. Reading and writing numbers 

b. Addition 

c. Subtraction 

d. Multiplication 

e. Division 

Factoring 

g. Cancellation 

Fractions 



Work Schedule for Shop Hands 
1. Plasterer model makerapprentice, 
, Z Architectural and /or ornamental modeler 
3. Sculptor apprentice. 

This schedule is an example of the type of experience and 
training, through employment, considered necessary to 
develop a skilled worker in the craft of shop hands (plaster 
mode) maker, architecture and/or ornamental modeling end 
sculpturing). The National Plastering Industry Joint Appren* 
ticeship Trust Fund recommends that local joint apprentice- 
ship committees use this schedule as a guide in the 
development of their own work schedules, adapting them lo 
their local conditions and indicating approximate training to be 
spenfon each operation. 



Major divisions of the trade: Code 

A fc C 

1. C?re and use of the tools 333 

2. Mathematics ~ blueprint reading 

layout of models ^ 3 33 

3. FulJ sizing and scaling from blueprints for 

models and lemplates 3 33 

4. The running and spinning templates for the 
building of columns, arches, moldings, etc., and 

the miterin^ and assembly of same 3 3 
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5. Plastercarvingsuchastetters, scroKs, etc 3 3 3 

6. Specialtiesof thetrade 12 3 

7. Use of modeling tools and the handling 

of modeling clay 133 

8. Building of armatures for sculpture 

figures, animals, etc 1 3 3 

9. Study in thedifferent styles of architecture, 
tl:e styles of ornament used, and the period and 

origin of each 3 3 

10. Blueprint reading and layout of ornamentation 

from plans 333 

11. Sculpturing and carvingx>f statuary and 
ornamental design in plaster, plastic, and 

other similar materials 2 3 3 



ApprenUces must servea minimum of 4 years or 8,000 hours 
of onMhe<job and classroom training. If at the end of the term 
of apprenticeship the apprentices feel they have not received 
sufficient training, they Tv\ay apply for an extension of from 6 
months toayearof additional training. 
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REGIONAL OFFICES 
BUREAU OFAPPRENTICESHIPANDTRAINING 



States Served 



Region I 

JFK Fede/ai Bi6g., Boom lOOi 
Government Cenler 
Boston. Mass, 02203 



Connecticut 
Majne 



Nevyr Hampshire 
f^hode island 



Massachusetts Vermont 



Region ii 

15l5 Broadway, Boom 3731 

NewYOfKiNiY. iWJt? 


New Jersey 
New Yorh 


Puerto Rico 
Virgin islands 


f^egion ill 
P.O. 60x8796 
Philadelphia, Pa. 19101 


Delaware 
Maryland 
Pennsylvania 


\'lrginfa 
West Virginia 


Region IV 

1371 PeachlreeStfeet.NE^ Room 700 
Atlanta, Ga. 30309 «^ 


Alat^ama 
FtOftda 
Georgia 
Kentuehy 


Mississippi 
North Carolina 
South Caroirna 
Tennessee 


Region V 

Federal 61dg.. Room I, Fourth Floor 
230 South DearDorn Street 
Chicago. Ill 60604 


tMinois 
Indiana 
' Michigan 


Minnesota 
Ohio 

Wisconsin 


Region VI 

11 H Commerce Street. Room 18H 
Dallas. Tex 75202 


Arkansas 
Louisjana 
New Mexico 


OHtahoma 
Texas 


BegionVtl ' 
Federal Olhce Bldg.. f^oom l lOO 
7ii wainui otreei , 
Kansas City. Mo, 64106 


lowa 
Kansas 


Missouri 
Nebraska 


Be^ion Vlli 

Federal Bug., rtoom 16440 
1961 Stout Street 
Denver. Colo. 80202 


Colorado 
Montana 
North Dakota 


South Dal^ota 
Ulah 

Wyomjng 


Region IX 

450 Golden Gale Avenue. Room 9008 

P.O. Box 36017 

San Francisco. CahL 94102 


Arizona 
Cahlornia 


Hawair 

Nevada — 


Region X 

Arcade PJaza Gldg.. Room 2055 


Atasha 
Idaho 


Oregon 
Washington 



1321 Second Avenue 
Seanie.Wash. SeiOi 
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STATE AND TERRITORIAL 
APPRENTICESHIP AGENCIES 



Phcem^sJ^ir 860(6 

VSMh«f »1i«id. Conn 0^109 
Training Cou^Cit ' 

llOOVtmwnt ^vt^ift 
W*jiwi^i*n OC JOOW 

1 Wi C]«viiv4 C*nief Othv* 

CowftC*l 

&*ii*ort «J>po*efl»^m*>-o 
lOdI Land 1 N4ti>r*t 



*H>r#n1,t^lh,i>0l>ijiV,j| 

303 [UH.d^e Sir tf t 
Sui« Of 0><}0 

DtrrS^on 0' VOtunriiy *pp'«nT'4.#i>Ti 
Scit* C*^« ei^'O Sih F^^xr 
Oil Hdenj A>v^vv 

£V^rnv^rolL4t>0' ' 
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bureau of 5\lUIf^^lt^cc^H^pUl^^ i^miiititQ 



In recognition o( vouf comPlelior) g( apprenticeship trjintr^. (be Bodrd ol 
Trustees of the N^tiOfldi Plastering industry t Jomt ADPfendccshiO Cucn 
cnittcf^ on behalf of y>t Opvrdti^? Pusterert Jnd Ce^nenl Mj^s interfrdtiOndi 
Asioci^tion ar^d Inb^^nationjl Af9>Cidt<0n of Wdll ,tn(J C^i^o^ Contractors 
Ijke I3t<i(4.cti0'> in pro^iO^n^ you With lh>f document 
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